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Invisiblewave.org
Blogging Guidelines

Effective December 1, 2019
The blog on the invisiblewave.org Website (“iW Blog”) is intended to better inform the public about the Invisible Wave social movement, community and mission, and to promote a dialogue and exchange of ideas among interested parties.

Invisible Wave (iWave or iW) is a project of Physician-Parent Caregivers, Inc. (PPC).

These blog guidelines apply to any person posting on the iW Blog, including guests, iW/PPC members, iW/PPC employees, iW/PPC board members.  Questions regarding these Guidelines should be directed to info@invisiblewave.org
All persons who post on the iW Blog on invisiblewave.org must be over the age of 18 years. None of the information published on this site is intended for anyone under 18, nor do we intend for this website to collect information from anyone under 18.

General Guidelines

· Posts must be on-topic and related to the purpose of the iW Blog.

· Posts must be civil, courteous and professional, using proper grammar, spelling and style.

· Posts must have a purpose that is positive and productive.  

· As the iW Blog will be accessible worldwide, posts should attempt to be sensitive to cultural differences and issues.

· All material in blog posts should be fact-checked before posting.

· Posts created by persons who are not iW/PPC employees or iW/PPC board members should clearly identify any opinions in the post as those of the author, not iW/PPC, its employees, or its board members.

· Any post author contacted by a member of the media regarding a iW Blog posting should contact info@invisiblewave.org for guidance on how to respond. 

Content Guidelines
· Any material that is illegal, unprofessional, harmful, tortious, obscene, pornographic, adult content, defamatory, threatening, abusive, harassing, harmful to others’ reputation, or intimidating to others may not be posted.

· Posts may not accuse others of criminal conduct or fraud.

· Posts may not include material that degrades others for their gender, race, class, ethnicity, national origin, religion, disability, sexual preference, political affiliation or other description.

· Posts may not include expletives or derogatory remarks.  If such content is part of the source material about which you are blogging, any portions of the source material that contain expletives or derogatory remarks may not be quoted in the post.  

· Posts may not violate any iW/PPC policy, procedure, handbook, or standard.

· Posts may not include commercial content for the poster’s personal gain.

· Posts may not advocate for or against a political candidate or party.

· Posts may include links to other websites as long as such links only lead to reputable sources. 

Intellectual Property, Confidential Information, Publicity and Privacy:

· Posts may not contain any material that violates the proprietary, privacy or publicity rights of any person or company.

· Posts may not use others’ trademarks, logos, photos, videos, music or other rights unless the owner or any person whose likeness or voice would be used has given permission.

· Posts may quote short statements if quotation marks are used and the source is credited, but for larger blocks of text, links should be used instead of quotation marks. 
· Posts may not contain any information that is trade secret, confidential or detrimental to iW/PPC, its members, or its employees.  

· Posts may not contain any sensitive private or personal information without express written permission from the subject of that information.

Third Party Comments and Removal of Content:

· All blog postings and comments will be reviewed in advance by iW/PPC. We may offer to edit a blog post for clarity.
· iW/PPC reserves the right to remove comments that are off topic or violate the Terms of Use.

· iW/PPC will not rewrite or edit any comments.  

· If the substantive content of a post is edited, iW/PPC will retain the original post and conspicuously identify any corrections or clarifications made to the original post.  

· iW/PPC reserves the right to remove posts and comments at any time.

Miscellaneous

· Disclaimers and links to the Terms of Use and Privacy Policy will be placed on each page of the Blog.

· Icons for “Comment” and “Report This” will appear next to each third-party comment.
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